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Please see following our annual State Recognized Partnership Agreement as well as our
Operational Expectations Addendum.

Please have your superintendent and/or director of schools review, sign and return this document
in its entirety and maintain a copy for your system’s records.

We look forward to working with your district as we partner to provide the best preparation for
future educator’s as they seek to impact students and schools in Tennessee.

Christopher Brown, M.A.Ed.
Clinical Experlence Coordinator

615 McCallle Avenue, Dept 4154
(423) 425-2351 423.614.0481 ~ HDCOE 236A

E THE UNIVERSITY OF TENNESSEE LEE § UNIVERSITY

("H ATTANO()(} A ) Developer ~ Empathy ~ f.carner ~ Harmany ~ Responsihility
-

D4- SK&M E’I‘OHH\

Director of Teacher Educatlon, Field Experiences & Certification

lof5 9/11/23, 11:08 AM



Firefox about:blank

Depar tment of
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Educator Preparation Provider/Local Education Agency
State Recognized Partnership Agreement

Educator Preparation

Provider (EPP) Lee UnlverSity

Local Education

eyl Polk County Schools
Rl 0023-2024

EPP Contact/Designee

|

name: Shane Brown Tile: Director of Teacher Education
Email: shanebrown@Ieeuniversity.edu| Phonenumber: 423-614-8474

LEA Contact/Designee

- Laghasy Snsnbludd ™ UE

Emaill: A‘F]Cbnﬂ@PoH(_counfq re,AooJS S— Phone Number: L]'Z 3 ) Zcfcf O L{ -7 {

Certification (signatures verify partnership)

Adminitrator: BWESI < mte: Dean
signature: \ b pate: 9/4/2023

Adminsrator: JAMes <. UZmes e 1) rector of Sehads
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Department of
.Education

Describe the strategles and actlons in place to co-select clinical educators and collaborate to prepare,
GV evaluate, and support high-quality clinlcal educators, both provider and school-based, who

1 demonstrate a positive Impact on candidates’ development and pre-k-12 students, NOTE: Responses
should notexceed one page per prompt.

This agreement signifies the commitment of both the EPP and LEA to collaborate in order to
enhance the experience of clinical educators and thelr impact on the educators and preparation
pipeline.

Educator Preparation Policy 5.504 will be reviewed annually for the purposes of refreshing State
Board of Education requirements regarding high quality clinical educator selection. Roles and
responsibilities of clinical educators will be reviewed along with opportunities the EPP has to prepare
and support clinical educators.

The EPP and LEA will co-select qualified and effective school-based clinical educators. For each
preparation program type, the LEA and EPP will Identify the indicators of effectiveness for the
clinical educators. The LEA will provide to the EPP the school-based mentor's Information placed
with the candidate to ensure that the mentor meets the requirements in the Educator Preparation
Policy.

The EPP will request from the LEA recommendations of effective educators no longer employed by
the LEA to serve as clinical educators. The EPP will involve the LEA in the interview process for
provider-based clinical educators.

The EPP will assess clinical practice experience by soliciting feedback from program completers,
school-based mentors, and provider-based clinical supervisors. Data will be summarized and shared
with the LEA to address any areas for Improvement in clinical experience. Clinical educators will
receive actionable feedback on thelr performance through observation and assessment for purposes
of improvement.

School and provider-based clinical educators will have the opportunity to participate in EPP and LEA
training and professional development in order to increase their effectiveness as clinical educators.
LEAs will allow EPP representatives to attend professional development opportunities as
appropriate in order to stay informed of best practices in the field.

With the goal of retaining high-quality clinlcal educators, the LEA and the EPP will work toward
identifying ways the clinical educator is recognized for their work and training. The EPP will seek
feedback from the clinical educators for the purpose of improving their experience and, in turn
increase the retention of high-quality clinical educators.
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TN Departmant of
.Education

Describe the design and implementation of clinical experiences, utilizing various modalities, of
sufficient depth, breadth, diversity, coherence, and duration to ensure candidates demonstrate their
developing effectiveness and positive impact on pre-k-12 students (For instructional

leader programs, ensure how clinical experlences allow opportunities for candidates to practice
applications of content knowledge and skills.). NOTE: Responses should not exceed onepageper prompt,

Prompt

2

Clinical experlences for all students In undergraduate teacher preparation begin with embedded components in required TEP coursework. All
candidates In the TEP are requlred to complete a minimum of 70 clinlcal hours prior to student teaching (undergraduates), or ninety hall-days for
post baccalaureate candidales prior to Internship Il. (For a description of these sellings, please see the SRPA Parlners listing. These hours are
administered Ihrough specific educalion courses as either a lab component or a course requirement. Expectatlons are clearly arliculaled to both
sludents and clinical faculty and range from observation to tutoring, to servicing special neads sludents, to delivering lessens for assessment,
Tha content of universily courses and expeclalions of candidates In clinical placements is sequential based upon the development and
pedagogical skills of the candldale. All placemenis are coordinated through the Lee Universily Education Fleld Placement Olfice with approval
from the LEA. The final clinical experlence, sludent teaching (undergraduate) or Internship |1 (post-baccalaureats), is highly prescriplive wilh
frequent assessments completed by bolh universily suparvisors and cooparaling mentor teachers in the LEAs. All these requirements and
specllics are delinealed In the Sludent Teacher Handbook or the MAT (Post-baccalaureate) Mentor Handbook.

The sequenca of lield experlences and assoclalad requiraments at aach progressive step have baen designed and approved by the Teacher
Education Commiliee. A char sequencing the depth and breadth of these expariences can be providad upon request. Both academic
departmenis in the Helan DeVos College of Educalion and the Teacher Educalion Program placemaent coordinalor regularly monitor and adjust
these placemanls to provide the best possible preparalion experlence for the candidate. Candidates are placed In a variety of field placemenls
which include a balance of urban, rural, suburban, schools as candldates malriculate through the TEP. Situated in a progressive small community
with slrong performing LEAs, Lee Universlly Is also fortunale to be within thirty minutes of a mid-major meltropolilan area (Chaltanooga) and within
ten miles of rural LEAs In three other directions. All LEAs wilhin thirty miles (Including Georgla LEAs) pariner wilh the EPP al all levels of clinlcal
aducation,

Sludents are admilted to student leaching after successiul completion of the Clinical | semaster and passage of all required Praxis It exams. The
TEC admlls candidales lo sludent teaching while the Graduale Education Commiltee admits post-baccalaureate candidates to Internship Il. Each
candidate completes two pla its in the ter-long Clinlcal Il experlence. Students are assessed on all CAEP standards during this
semaester using multiple ralers from both the EPP and the LEA.

Clinical experiences for the Instructional Leader program begin through specific assignments In each course required in the educational
leadershlp cuniculum as spelled out currlculum mappling In Secllon 3. Each of the 5.504 and 5.108 requirements are covered directly thraugh
clinlcal (schoal-based settings). While coverage of these standards through courses is thorough, it is the required practicum at the end of the
program that revisits these standards and has requirements thal give candidates the opporiunity to apply their learning. The bulk of clinical
expariences found In the program are on the backend.

The Practicum: Candldates In the education leadership pragram are required to complete three credit hours In an administrative praclicum,
EDLR596 or EDLRESG. The purpose of the practicum Is to provide candidates with an opporlunity to observe and participale In lhe praclice of
educallonal adminisiration. It Is designed for candidates who are currently employed In a school system wilh schoal leaders who are willing to
parlicipale in this program, Candidates must have three years of successiul teaching experlence and must be admilted to candidacy In the
Educalional Leadarship pragram prlor 1o enrolling in the practicum.

Hours required: A minimum of 100 hours of administrallve aclivitles are required. This Includes observallons, interviews, consulting and/or
performing administrative tasks at the ceniral office level. The time may be during school or alter school hours.

Interviews (3): Candidales are expecled to conduct Interviews with at least thrae (3) central office staff members. Candidates will submit a
summary reporl (2-4 pages) of each Interview which canlains a brief job descriplion, necessary qualifications, major responsibliilies, etc. of the
posltion. The report should also Include personal refiections regarding the cenlral office posltion.

Aclivitles (5): Acllvities must be related lo district level administration. The list below is not Intended to be all-Inclusive; therelore, candidates may
request approval for actlvities other than those listed below. Candldates are expacted to complete at least five of the following: 1. Attendance at
least two school board meelings 2, Attendance at principals’ meelings 3. Altendance at central office staff mastings 4. Altending sessions of the
General Assembly 5. Altending sesslons of General Assembly commiltees relatad o educational Issues 6, Allending meelings of the Stale Board
of Educalion 7. Attending sesslons of the counly commission and/or cily council meelings 8. Allending TSBA and/or TEA meslings 9. Altending
boardfteacher nagolialions 10. Allending/participaling In stall developmen! workshops 11, Atendance at LEAP conference.
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Operational Expectations Addendum

These expectations are belng attached to the State-Recognized Partnership Agreement to confirm
operational dutfes not covered in the document. Expectations are as follows:

1. All changes in Clinical Placements by the Institution will made In cooperatlon with
administration of the LEA.

2. The Institution and LEA shall keep confidential all candldate information from outslde individuals
and organizations as described by the Family Educational Rights and Privacy Act (FERPA) unless
such disclosure s ordered by a court,

3. AllInstitutional representatives and candidates will observe all rules and regulations of their
attending school and LEA.

4. AllInstitutional candidates will be famlllar with the Tennessee Teacher Code of Ethics.

5. No Institutional candidate will be consldered an employee of the LEA nor receive compensation
from the LEA unless designated as a ‘Job-Embedded Practitioner.’

6. All Institutional candidates will undergo a criminal background check pursuant to TN Code
Annotated 49-5-413. Cost of such checks are not the responsibllity of the LEA,

7. Audiovisual recording of the candidate Is allowed by the LEA for purposes of Improving
Instruction and assessment. Protocol for recording data Inside the LEA requires a parental
consent and release form provided by the Institutions and approved by the LEA,
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